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Our Safeguarding Commitment 

As an agency of the Archdiocese of Brisbane, we have a zero tolerance 

for all forms of abuse and are committed to safeguarding everyone 

involved in its activities, ministries, and services. The safety and 

wellbeing of children and adults-at-risk is paramount. 

 

Accessibility 

Brisbane Catholic Education is committed to providing accessible  

services to people from all culturally and linguistically diverse 

backgrounds. If you have difficulty understanding this document, you can 

contact Translating and Interpreting Service National on 13 14 50 to 

arrange for an interpreter to translate it for you. 

 

Contact for enquiries 

Holy Spirit College, 

441 Beams Rd, Fitzgibbon, 4018 Q 

Turrbal Country,  

3375 8500 

[Pages - Welcome to Holy Spirit College] 

 

 

Attributions 

Artwork: Ngulli Gumera artwork by Waylene Currie of WRLC Arts, 2025. 

Cover: ©Gibson Architects, Mark Gibson, (2021) 

Page 4: ©Gibson Architects, Mark Gibson, (2021) 

 

© The State of Queensland (Queensland Family and Child Commission) Guidelines 

for implementing the Universal Principle and Child Safe Standards in Queensland. 

These Guidelines and the related symbols contained in this work are adapted from 

material licensed under the Creative Commons Attribution (CC BY) 4.0 

International licence.  

https://www.holyspiritfitzgibbon.qld.edu.au/Pages/default.aspx
https://www.holyspiritfitzgibbon.qld.edu.au/Pages/default.aspx
https://www.qfcc.qld.gov.au/
https://creativecommons.org/licenses/by/4.0/deed.en
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Acknowledgement of Country 

We, the community of Holy Spirit College stand in the footsteps 

of the traditional custodians of the land – 

the Turrbal peoples. With great honour we pay respect to the 

Elders, past, present, and emerging.  We recognise their deep 

connection to the sky, earth and waterways. Let us remember 

the importance of the land on which we stand and the significant 

contributions of the Aboriginal and Torres Strait Islander 

peoples. May our values of hope, compassion and wisdom guide 

us, as we continue to walk gently and respectfully together.   
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Holy Spirit College, Fitzgibbon, is committed to creating environments where 

children and young people feel protected, valued, and heard. Safeguarding is a 

shared responsibility, and every child has the right to grow and thrive free from 

harm. 

We are guided by our Christian Catholic Tradition and the teachings of Jesus 

Christ who advocated for the protection of children and the marginalised. Our 

mission to teach, challenge and transform through our educational endeavours is 

actioned by Catholic Social Teaching, as part of the Archdiocese of Brisbane. 

The Queensland Government recently introduced new Child Safe Standards. 

These Standards clearly outline what child safe organisations must do to create 

environments where children are protected, respected and able to speak up. 

They focus on building safe, welcoming cultures, hearing and valuing children’s 

voices, working closely with families, celebrating diversity, making sure the right 

people work with children, responding quickly to concerns, and always looking for 

ways to improve safety. 

Throughout 2026, our school will review its compliance against the new Child Safe Standards using a phased approach 

in line with Queensland Family and Child Commission guidelines. We will review, self-assess and report against 

selected Standards each term, building towards full implementation and continuous improvement across all Standards 

by the end of the year. This staged process allows Holy Spirit College to embed the Standards meaningfully and 

ensure our practices reflect the needs, voices and safety of our students. 

As a Catholic school within the Archdiocese of Brisbane, we honour the Archdiocesan Safeguarding Commitment and 

uphold the values of Catholic education in our safeguarding practices. 

This School Safeguarding Plan is developed in consultation with students, families, and employees, and is 

contextualised to our local school environment. It reflects our commitment to continuous improvement, cultural safety, 

and child-centred practice, and is supported by both Brisbane Catholic Education policies and procedures and school-

specific safeguarding actions. Further Information about BCE wide practices can be accessed here. 

For more information or to request accessible formats, please contact the school Principal.  

https://www.bne.catholic.edu.au/aboutus/Pages/BCE-Policies.aspx
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Holy Spirit College’s Statement of Commitment: Holy Spirit College is committed to the safety, development, and wellbeing of all 

students during their educational experience at our school. Holy Spirit College respects the dignity, self-esteem and integrity of every 

child and young person and forms part of our Christian belief that every person is made in the image of God and children and young 

people are entrusted to us by the love of God. We are committed to promoting an educational environment in which each child is safe, 

valued for their uniqueness and respected.  

Holy Spirit College is actively committed to fostering a community of safeguarding that recognises and upholds the dignity and rights of 

all children. We encourage open communication whereby families and members of the community are informed of relevant issues and 

participate in decisions about the safety of children. It is particularly important to us to look for avenues to empower children to have a 

say and be listened to. We actively seek to become and remain informed of the causes and signs of child abuse and neglect through 

regular training and review of processes. When information is received about concerns or witness any matter relating to abuse of a child, 

we respond appropriately and report any such concerns to the appropriate authority. This includes contacting the police immediately 

where there may be immediate risk of harm to any person, especially a child.  

Every person within Holy Spirit College who comes in contact, or works, with children seeks to uphold the dignity of all children and 

commits to establishing safe and supportive relationships. Holy Spirit College has documented policies and procedures to prevent risks to 

children and build a strong culture of safeguarding. All staff and volunteers are expected to follow these policies and procedures.  

These policies and procedures contribute to the culture of care and protection of all children. All activities with children are planned, 

organised and reviewed, proactively considering potential risks and strive to ensure risks are reduced, and eliminated where possible.  

Everyone is encouraged to communicate any area of concern or where you think our approach may need improvement. Anyone who brings 

forward a suspicion, concerns, knowledge or allegation of current or past abuse of a child to Holy Spirit College will be responded to with 

sensitivity, respectfully, actively and in a timely manner, in line with our lawful obligations and our own policies and procedures relating 

to complaints.  

Our safeguarding policies and practices, at both a system and local level, are regularly audited to make sure they always support a 

culture and practice that puts the safety of children at the centre of our thinking and action. We listen to the voices of children as we 

constantly strive to remain vigilant and make improvements.  



Holy Spirit College | Safeguarding Plan 2026  8 

 

 

 

[School Name] | Safeguarding Plan 2026 

 

In line with our implementation plan, at the end of Term 2 we will explain: 

 

• How students learn about rights, safety and who to trust 

• How the school gathers and responds to student voice 

• How student participation influences decision-making 

• How cultural safety shapes our approach 

• Evidence of practice and planned improvement 

Holy Spirit College | Safeguarding Plan 2026 
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[School Name] | Safeguarding Plan 2026 

 

In line with our implementation plan, at the end of Term 2 we will explain:  

 

• How our school communicates safeguarding expectations to families  

• How families and communities participate in safety and wellbeing initiatives  

• How the school engages P&F and community partners  

• How feedback is gathered and acted on  

• Evidence of practice and planned improvements 

Holy Spirit College | Safeguarding Plan 2026 
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In line with our implementation plan, at the end of At the end of Term 2 we will explain:  

 

• How the school promotes equity, inclusion and respect for diversity  

• How supports and adjustments are provided for diverse learners  

• How cultural safety and anti-discrimination practices are embedded  

• How students access safeguarding information suitable for them  

• Evidence of practice and planned improvements 
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In line with our implementation plan, at the end of Term 4 we will explain:  

 

• How we screen and onboard employees, volunteers and third parties  

• How we ensure safe supervision and conduct  

• How we apply BCE recruitment and HR procedures for employees and volunteers  

• How we track and keep safeguarding screening requirements current  

• Evidence of practice and planned improvements 

Holy Spirit College| Safeguarding Plan 2026 
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In line with our implementation plan, at the end of Term 3 we will explain:  

• How students and families can raise concerns  

• How the school ensures child-focused, trauma-informed responses  

• How complaints are recorded, managed and escalated and resolved  

• How the school implements the Reportable Conduct Scheme  

• Evidence of practice and planned improvements 

Holy Spirit College | Safeguarding Plan 2026 
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[School Name] | Safeguarding Plan 2026 

In line with our implementation plan, at the end of Term 4 we will explain:  

• How employees, volunteers and third parties complete required safeguarding training  

• How the school reinforces safeguarding practice throughout the year  

• How cultural capability is embedded in training  

• How the school monitors and supports employees and volunteers to undertake mandatory training  

• Evidence of practice and planned improvements 

Holy Spirit College | Safeguarding Plan 2026 
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 In line with our implementation plan, at the end of Term 3 we will explain:  

• How physical spaces are designed and supervised for safety  

• How the school promotes online safety for students  

• How employees’ model safe digital behaviours  

• How both physical or online environmental risks are assessed and managed  

• Evidence of practice and planned improvements 
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To ensure accessibility and supportive information/training the Principal implements and 

communicates Holy Spirit College’s Safeguarding Plan to employees, parents/carers, volunteers and 

other personnel. This includes: (i) placing the document on the College’s website; (ii) providing a 

printed copy upon request; (iii) providing training to the College’s employees; (iv) ensuring 

volunteers and other personnel (including relevant contractors and suppliers) review the document; 

(v) ensuring the mandatory training in respect of student safety, as referred to in this document, is 

adhered to. To ensure that Holy Spirit College’s Safeguarding Plan remains current and effective, this 

document is monitored and reviewed annually.  Also, if Holy Spirit College identifies concerns, 

particularly following an incident, Holy Spirit College’s Safeguarding Plan will be reviewed, and any 

actions documented.  Issues to be considered in the review may include: (i) whether BCE and school 

policies and procedures were followed; (ii) whether any incidents/concerns relating to risk 

management regarding children and young people occurred; (iii) the effectiveness of the process 

used to manage any incidents; (iv) the effectiveness of BCE’s and Holy Spirit College’s policies and 

procedures in preventing or minimising harm to children and young people; and (v) the content and 

frequency of training in relation to BCE’s or Holy Spirit College’s Safeguarding Plan.  Following the 

review, employees, parents/carers and volunteers at Holy Spirit College are advised of any significant 

changes to BCE’s or Holy Spirit College’s policies and procedures because of the review and 

appropriate training or information will be provided.   
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Holy Spirit College enacts Safeguarding Child Safety Standard 10 through a clearly documented and 

implemented College Safeguarding Framework that sets out how the College is safe for children in 

practice.  This framework operates within the Catholic Archdiocese of Brisbane Safeguarding 

Framework and is aligned with the BCE Safeguarding Policy, ensuring consistency with system-wide 

governance and expectations.  The College has documented and mandated safeguarding policies and 

procedures that apply to all staff, volunteers, parents/carers, visitors, suppliers and third parties, 

including codes of conduct, student protection processes, recruitment and screening requirements, 

behaviour support, complaints management and risk management for daily and high-risk activities.  

These policies are actively operationalised through induction, mandatory and ongoing safeguarding 

training, clear reporting processes, and defined leadership accountability, with the Principal 

responsible for implementation, compliance and response to concerns.  Safeguarding policies and 

procedures are accessible through College and BCE websites and internally via Spire and inSPIRE, with 

support for accessibility needs, and are regularly audited and reviewed to ensure they remain 

current, effective and centred on the safety and wellbeing of students.   
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